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McMaster Update is a university publication for the internal community at McMaster. The monthly 
publication will focus on financial developments, policy changes and updates, and initiatives and issues that 
affect faculty, staff and students at the University. An electronic edition of each issue is available on the Daily 
News Website. Inquiries can be sent to update@mcmaster.ca

We are writing to the University community to 
provide an additional update on the University’s 
budget. 
   Since our last message, the Budget Committee 
has continued to review budget submissions 
from all areas of campus.  Our fundamental 
priorities, maintaining our core teaching services 
for students and supporting the University’s 
well-established record as one of Canada’s leading 
research universities, continue to guide our 
budget decisions. 
   It has not been easy for managers to find 
the savings to balance their budgets and 
unfortunately the predicted reduction in our 
workforce of between 50 and 100 jobs is 
proceeding.  However, the University’s financial 
picture has brightened in some areas thanks to a 
combination of factors. 

Revenue: 
The provincial government had been uncertain 
of its ability to provide additional support to 
universities at its financial year-end in April.  But 
the government has demonstrated once again its 
commitment to higher education and its belief in 
the role universities play in Ontario’s short and 
long-term economic future.  The province has 
provided:

■■ Full BIU funding for 2009/10 and 2010/11

■■ Two year extension of the existing tuition 
funding framework which will generate more 
revenue than in our original budget framework

   The majority of money from both of these goes 
directly to the Faculties to help pay for academic 
programs. 

 

Expenses:
Units have done an incredible job finding ways 
to reduce costs through program adjustments, 
restructuring and deferred hiring.  These moves 
have produced savings that will help control 
expenses through 2010/11.  A number of one-
time costs are expected to be covered through 
existing appropriations. 
   Together, the improved revenue picture and 
reduced expenses have allowed us to make some 
strategic investments as well as cover inflationary 
costs created by salary and benefit increases, 
pension deficit payments, post-retirement 
benefit payments, and increased utility costs.  
But it is important to emphasize that creating a 
balanced, structural operating budget has been 
very difficult and painful in many areas and that 
it is likely that further expense reductions will 
be necessary over the next few years to address 
ongoing inflationary pressures.

Moving Forward
 
Compensation Legislation:
The province introduced compensation restraint 
legislation as part of this year’s budget and 
universities are covered under this legislation.  
While the act has not yet been voted into law, 
it is intended to be retroactive to March 24th 
of this year*. There is every indication that the 
legislation will help to reduce the impact of 
employee costs on the budget. 
   The legislation does create challenges in equity 
as it contains different provisions for employees 
depending on whether they are part of a 
bargaining group.  Bargaining groups, including 
faculty associations, have been exempted from 
this legislation but the government has been clear 
that it expects that future contract negotiations 
will reflect the spirit of the compensation act.  
Non-bargaining groups, such as TMG, are 
covered by the legislation.
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Pensions: 
While we have identified funds to pay the current 
pension costs and deficit payments, the need 
to continue to control the university’s pension 
liabilities and costs as well as post-retirement 
benefit costs is paramount if we are to have the 
funds to support our core missions of teaching 
and research.  The recent provincial budget 
indicated that the government may consider 
ways of providing some relief in the rules around 
pension funding.  We continue our discussion 
with the government on our pension challenges 
and have had very positive feedback on the 
significant moves our labour groups have been 
willing to make in order to increase pension 
contributions and make adjustments to pension 
and post-retirement benefits.  We look forward to 
productive discussions later this year with MUFA 
so we are able to continue the University’s success 
in addressing our compensation challenges. 
   The Budget Committee is now drafting its final 
document for approval by the President.  The 
budget then proceeds to the Finance Committee 
and to the Board of Governors in June. 
   Thank you for your continued attention to 
budget issues and we look forward to updating 
you as the budget process continues. 
Yours sincerely, 
 
 
 
 
 
Peter George, President and Vice-Chancellor 

 
 
 
 
Ilene Busch-Vishniac, Provost and Vice-President, 
Academic

*Since original publication, the act has been voted into law.



Members of the McMaster community, students, retirees, and 
employees were among the many who attended the President’s Awards for 
Outstanding Service ceremony, held May 13 in Convocation Hall. 
   “Each year brings its own measure of successes and challenges to this 
great institution, and each year I am impressed with how McMaster’s 
staff respond to these challenges with commitment, innovation and plain 
hard work,” said McMaster President Peter George. “Collectively, we 
have always risen to the next challenge, the next hill to conquer, the next 
great work to be done.  McMaster’s staff has always been, and will always 

be, indispensable partners in our ongoing movement toward still greater 
excellence in our work.” 
   Established in 1997 to recognize employees who are neither faculty 
nor members of senior management for outstanding contributions 
to advancing the mission of the University, the President’s Awards for 
Outstanding Service represent the highest honour the University can 
bestow upon its non-teaching employees.

This year’s recipients of President’s Awards 
for Outstanding Service are:

Meghan Burchell – Anthropology, Carolyn Colwell – DeGroote School 
of Business, Paul Gatt – Chemical Engineering, John Hemmer – Facility 
Services, Steve Kornic – Department of Chemistry, Clair Kostyshyn – 
Psychiatry and Behavioural Neurosciences, Dina LoPresti – Graduate 
Studies, Kate Whalen – Office of Sustainability. 
 
Textbook team in Titles: Ted Allaby, Sue Hockridge and Rick Beith

CALM Project team – Sustainable Solutions:  Teresa Basilio, Glynis de 
Silveira, Angelo DiLettera, Susan Jack, Don Leyland, Sue Moorcroft, 
Todd Murray, Susan Rankin, Kate Whalen

Special Achievement Award: B. Tech Support Team – Faculty of 
Engineering:  Omar Danta, Barb Eftekhari, Grace Ferracuti, Alicia 
McGregor, Shirley Verhage

 A team from McMaster’s CALM program that developed a new sustainable 
office supply purchasing initiative was among those receiving a President’s 
Award for Outstanding Service. For a complete list of this year’s recipients visit: 
http://bit.ly/presidentsawards2010 

Ron Scheffler

Outstanding staff honoured by President
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OHSA legislation 
 
An amendment to the Occupational Health 
and Safety Act (OHSA) requires employers to 
protect workers from workplace violence and 
harassment under the OHSA. 
   EOHSS is currently working on the changes 
the bill requires which includes new harassment 
and violence policies and procedures.The 
policies and programs will address relevant 
roles and responsibilities, protocol on how the 
University will respond to harassment and/or 
violence and a reporting process for complaints 
or concerns. All workers must be trained on the 
University’s policies and programs in compliance 
with the legislation.   
   More information will be available shortly. 
Please visit the website for a copy of the Bill as 
well as the Ministry of Labour guideline 
   http://www.workingatmcmaster.ca/eohss/
prevention/workplace-violence/ 

   Proud Hamilton is an initiative of the Jobs 
Prosperity Collaborative, a group of community 
leaders and organizations including McMaster, 
who are committed to promoting Hamilton’s 
prosperity through job creation and retention. 

Show your Hamilton pride
 
The Proud Hamilton campaign is a 15-
week grassroots celebration of everything 
Hamiltonians have to be proud. McMaster is 
taking part and you can too – by uploading 
your Proud Hamilton photos or videos to 
facebook.com/mcmasteruniversity, writing a 
message on our wall or submitting your story 
to proudhamilton.ca. Show us your favourite 
waterfall or landmark, tell us where to find 
the best food in town or let us know why you 
decided to make Hamilton your home. Learn 
more at facebook.com/mcmasteruniversity and 
click on the Proud Hamilton tab.   


